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The Relationships of Organizational Culture and Colleague Relationship
withOrganizational Commitment of Employees of A-B Food Company
in Samut Prakan Province
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Abstract

The objectives of this research were (1) to study the relationships between the
personal factors, organizational culture and colleague relationship with organizational
commitment of employees and (2) to study predicting role of the organizational commitment

The sample in this study werel175.The research instruments consisted of the personal
factors questionnaires, organizational culture questionnaires have a reliability value at .84,
colleague relationship questionnaires have a reliability value at .87 and organizational
commitment questionnaires have a reliability value at .82. The statistic for data analysis were
percentage, mean, standard deviation, Pearson’s product moment correlation coefficient, Eta -
correlation ratio and multiple regression.

The results of this research were as follows: 1) The personal factors 3 points i.e. age,
working period, marriage were positively related to organizational commitment at a level of
signification of .01 but the personal factors 2 points i.e. gender, educational level no related to
organizational commitment 2) The organizational culture and colleague relationship were
positively related to organizational commitment at a level of signification of .01 3) The
organizational commitment could be predicted role by organizational culture and colleague
relationship at a percentage of 52.2.
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